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Softening the blow: How employers
can reduce rising health care costs

Incremental fixes are no longer enough—

here’s how smarter plan design and strategic
vendor management can help.

FIND OUT MORE »

From insights to impact: 2025 Annual Enroliment findings

Learn how offering guidance, clarity, and connected benefits creates a more effective
enrollment experience—increasing employee confidence.

VIEW THE FINDINGS »

Unlocking employee loyalty through personalized benefits

How can benefits leaders better engage employees? Fidelity’s Andrew Garstka shares how
personalization and life-event curation are transforming benefits.

READ THE Q&A»

Introducing Advisor voices: A new video series

Follow along as we talk with advisors about the latest trends shaping the industry. In our
first episode, Lisa Buffington discusses high-touch service and thinking beyond a retirement
plan.

WATCH NOW )

Simplifying Public Service Loan Forgiveness

Navigate student loan forgiveness with our helpful, up-to-date resources—empowering
employees to make informed decisions while reducing stress and increasing confidence.

VIEW THE TOOLKIT »

Discover the innovative ways Fidelity
is empowering employees to act with
confidence.

Elevating the
employee experience

View our roadmap

LEGISLATIVE & REGULATORY

SECURE Act and SECURE 2.0 Act good faith amendment process
Fidelity will be contacting plan sponsors using Fidelity’s preapproved plan document
on a rolling basis by plan type.

LEARN MORE »

ICYMI: Q2 2026 legislative and regulatory spotlight
Missed the latest edition? Stay ahead of the latest legislative updates with insights and
resources you can use.

READ MORE »

WEBINAR

In the Loop: Softening the blow—strategies for reducing health care costs
Escalating health care costs are straining the resources of employers, employees, and
retirees. Join this discussion for high-value strategies to reduce the impact of health care costs.

REGISTER NOW )

KEY DATES

July is Disability Pride Month
Foster an inclusive environment with our ready-to-use resources so that every
employee can make progress on their financial future with confidence.

SEE THE RESOURCES »

Look ahead: Cultural and heritage celebrations
September 15-0October 15 is National Hispanic American Heritage Month. Check
back in August for available resources and ways to engage employees.

2026 fiduciary calendar
Keep track of common tasks and deadlines to support your fiduciary duties.

VIEW IMPORTANT DATES »

For plan sponsor and investment professional use only.

Unless otherwise expressly disclosed to you in writing, the information provided in this material is for educational purposes only. Any
viewpoints expressed by Fidelity are not intended to be used as a primary basis for your investment decisions, are based on facts and
circumstances at the point in time they are made, and are not individualized or particularized to you, your plan, or your plan’s participants or
beneficiaries. Accordingly, Fidelity and its representatives are not acting in a fiduciary capacity, and nothing in this material constitutes
impartial investment advice, under or within the meaning of the Employee Retirement Income Security Act of 1974 or the Internal Revenue
Code of 1986, both as amended, or any regulations or other guidance thereunder. Fidelity and its representatives may have a conflict of
interest in the products or services mentioned in this material because they have a financial interest in the products or services and may
receive compensation, directly or indirectly, in connection with the management, distribution, and/or servicing of these products or services,
including Fidelity funds, certain third-party funds and products, and certain investment services.

Please do not reply to this email. This mailbox is not managed. If you need assistance, please contact your Fidelity representative. The
information in this email and subsequent attachments may contain confidential information that is intended solely for the attention and use
of the named addressee(s). This message or any part thereof must not be disclosed, copied, distributed, or retained by any person without
authorization from Fidelity Investments.

By using these communications, you represent that you are an authorized representative of the organization for which you are copying,
distributing, posting, or otherwise using the Fidelity-prepared communications attached here, and accept these terms and conditions on
behalf of the organization.

This email may be considered advertising under federal law. If you would like to opt out of receiving this type of email, please go to
https://advisor.fidelity.com/optout. If you have difficulty opening the form, please email us at Salesldeas@fmr.com . Note that you may still
receive other types of emails from Fidelity, unless you expressly indicate to us otherwise. Please allow 10 business days from the date of
receipt of your email for your request to be effective.

Content presented above may discuss products and services that are offered beyond those of your employer-sponsored retirement plan.
Fidelity does not provide legal or tax advice. The information herein is general and educational in nature and should not be considered legal
or tax advice. Tax laws and regulations are complex and subject to change, which can materially impact investment results. Fidelity cannot
guarantee that the information herein is accurate, complete, or timely. Fidelity makes no warranties with regard to such information or
results obtained by its use, and disclaims any liability arising out of your use of, or any tax position taken in reliance on, such information.
Consult an attorney or tax professional regarding your specific situation.

Fidelity and the Fidelity Investments logo are registered service marks of FMR LLC.

Fidelity Brokerage Services LLC, Member NYSE, SIPC, 900 Salem Street, Smithfield, Rl 02917

©2026 FMRLLC

795249.116.0



https://sponsor.fidelity.com/pspublic/pca/psw/public/library/engageemployees/disability_community_page.html?ccsource=int_disability-community-page
https://sponsor.fidelity.com/bin-public/06_PSW_Website/documents/FiduciaryCalendar.pdf?ccsource=em_B2B_W446783-27SEP23_yfc_oct2023_newsletter_9_more_important_dates_here_lnk
https://www.fidelityworkplace.com/s/article/employee-loyalty
https://www.fidelityworkplace.com/s/page-resource?cId=preapproved_plan_document_updates
https://www.fidelityworkplace.com/s/page-resource?cId=preapproved_plan_document_updates
https://sponsor.fidelity.com/bin-public/06_PSW_Website/documents/Q2_2026_LegislativeandRegulatorySpotlightNewsletter.pdf
https://sponsor.fidelity.com/bin-public/06_PSW_Website/documents/Q2_2026_LegislativeandRegulatorySpotlightNewsletter.pdf
https://institutional.fidelity.com/app/item/RD_13569_45150.html
mailto:SalesIdeas@fmr.com
https://www.sipc.org/
https://www.fidelityworkplace.com/s/page-resource?cId=advisor_voices
https://www.fidelityworkplace.com/s/page-resource?cId=advisor_voices
https://www.fidelityworkplace.com/s/article/annual-enrollment
https://www.fidelityworkplace.com/s/article/annual-enrollment
https://sponsor.fidelity.com/pspublic/pca/psw/public/library/engageemployees/simplifyingpublicserviceloanforgiveness.html
https://sponsor.fidelity.com/pspublic/pca/psw/public/library/engageemployees/simplifyingpublicserviceloanforgiveness.html
https://www.fidelityworkplace.com/s/article/rising-healthcare-costs
https://www.fidelityworkplace.com/s/article/rising-healthcare-costs
https://sponsor.fidelity.com/bin-public/06_PSW_Website/documents/InnovationroadmapInfographic.pdf
https://events.fidelityworkplace.com/softeningtheblow_2026_07_22/YFC
https://events.fidelityworkplace.com/softeningtheblow_2026_07_22/YFC

	Slide Number 1



