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KEY DATES

2026 Fiduciary Calendar

This simple calendar includes dates, deadlines, and important plan information. Keep 

track of common tasks and deadlines at a glance for easy reference.​

IMPORTANT DATES HERE

For plan sponsor and investment professional use only. ​​

Unless otherwise expressly disclosed to you in writing, the information provided in this material is for educational 

purposes only. Any viewpoints expressed by Fidelity are not intended to be used as a primary basis for your 

investment decisions, are based on facts and circumstances at the point in time they are made, and are not 

individualized or particularized to you, your plan, or your plan’s participants or beneficiaries. Accordingly, Fidelity 

and its representatives are not acting in a fiduciary capacity, and nothing in this material constitutes impartial 

investment advice, under or within the meaning of the Employee Retirement Income Security Act of 1974 or the 

Internal Revenue Code of 1986, both as amended, or any regulations or other guidance thereunder. Fidelity and its 

representatives may have a conflict of interest in the products or services mentioned in this material because they 

have a financial interest in the products or services and may receive compensation, directly or indirectly, in 

connection with the management, distribution, and/or servicing of these products or services, including Fidelity 

funds, certain third-party funds and products, and certain investment services.​​

Please do not reply to this email. This mailbox is not managed. If you need assistance, please contact your Fidelity 

Representative. The information in this email and subsequent attachments may contain confidential information 

that is intended solely for the attention and use of the named addressee(s). This message or any part thereof must 

not be disclosed, copied, distributed, or retained by any person without authorization from Fidelity Investments. ​​

By using these communications, you represent that you are an authorized representative of the organization for 

which you are copying, distributing, posting, or otherwise using the Fidelity-prepared communications attached 

here, and accept these terms and conditions on behalf of the organization. ​​

This email may be considered advertising under federal law. If you would like not to receive this type of email, 

please go to https://advisor.fidelity.com/optout. (If you have difficulty opening the form, please email us at 

SalesIdeas@fmr.com .) Note that you may still receive other types of emails from Fidelity, unless you expressly 

indicate to us otherwise. Please allow 10 business days from the date of receipt of your email for your request to 

be effective. ​​

Content presented above may discuss products and services that are offered beyond those of your employer-

sponsored retirement plan.​​

Fidelity does not provide legal or tax advice. The information herein is general and educational in nature and 

should not be considered legal or tax advice. Tax laws and regulations are complex and subject to change, which 

can materially impact investment results. Fidelity cannot guarantee that the information herein is accurate, 

complete, or timely. Fidelity makes no warranties with regard to such information or results obtained by its use, 

and disclaims any liability arising out of your use of, or any tax position taken in reliance on, such information. 

Consult an attorney or tax professional regarding your specific situation. ​​

Fidelity, Fidelity Investments, and the Fidelity Investments and pyramid design logo are registered service marks of 

FMR LLC. ​
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2026 Health Benefit trends to watch

The landscape of employee health benefits will 
continue to shift in 2026—shaped by rising costs, 
evolving demographics, and changing 
expectations among the workforce. How should 
employers prepare?

LEARN HOW 

Employee communication during times of uncertainty

Transparent, empathetic communication can reduce employee stress and strengthen trust 

during uncertain times

MORE DETAILS HERE
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Build Financial Legacies Black 

History month and beyond

Financial priorities may change, but the 

goal of building a legacy remains. Our 

refreshed community toolkit continues 

to help your employees’ unique 

financial needs.

EXPLORE HERE

A Look ahead to Women’s History 

Month

Next month, join us for special Women’s 

History Month programming designed to 

make it easier for your employees to 

invest in their personal and financial 

wellbeing. 

MORE DETAILS HERE

Building trust and engagement through personalized health benefits

How HR leaders can balance personalization with privacy to drive engagement and 

loyalty.

MORE DETAILS HERE
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