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2026 Health Benefit trends to watch

The landscape of employee health benefits will
continue to shift in 2026—shaped by rising costs,
evolving demographics, and changing
expectations among the workforce. How should
employers prepare?

LEARN HOW )

Building trust and engagement through personalized health benefits
How HR leaders can balance personalization with privacy to drive engagement and
loyalty.

MORE DETAILS HERE »

Build Financial Legacies Black A Look ahead to Women'’s History
History month and beyond Month

Financial priorities may change, but the Next month, join us for special Women’s
goal of building a legacy remains. Our History Month programming designed to
refreshed community toolkit continues make it easier for your employees to

to help your employees’ unique invest in their personal and financial
financial needs. wellbeing.

EXPLORE HERE » MORE DETAILS HERE »

Employee communication during times of uncertainty
Transparent, empathetic communication can reduce employee stress and strengthen trust
during uncertain times
MORE DETAILS HERE »

KEY DATES

2026 Fiduciary Calendar
This simple calendar includes dates, deadlines, and important plan information. Keep

track of common tasks and deadlines at a glance for easy reference.
IMPORTANT DATES HERE »

o

Fidelity University for Advisors

Check out the Event Hub for live
events and replays.

Learn more

O Fidelity Subscribe to our In the
N o Loop webinar series
In the LOOp Join us as we unpack the latest

S trends, from plan design to

Take your workplace benefits employee wellness and beyond.

thinking to the next level.
SUBSCRIBE HERE
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