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Fidelity Workplace Consulting: Action steps to navigate Roth catch-up

We’ve pulled together key insights and actionable steps to help you navigate the Roth catch-
up requirement and ensure both you and your participants are prepared.

LEARN MORE

WEBINARS

In the Loop: Health benefits trends to watch in 2026

Join us on January 21 for a deep dive into five key trends employers should keep in 

mind as they plan their path forward.

REGISTER HERE

KEY DATES

2026 Fiduciary calendar

This simple calendar includes dates, deadlines, and important plan information. Keep 

track of common tasks and deadlines at a glance for easy reference.​

IMPORTANT DATES HERE

1Employee Benefit Research Institute and Greenwald Research, 2023 Workplace Wellness Survey of 1,505 U.S. 

employees.
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Financial Wellness Month is here: Help your 

employees thrive financially

Research shows that two-thirds of employees 
trust their employer to support their well-being.1 

That’s where we come in. Our financial wellness 
toolkit helps drive better outcomes—so your 
workplace can thrive.

EXPLORE HERE

2026 workplace trends to watch 

There are five key issues reshaping the workplace this year, creating new opportunities to 

strengthen your workforce’s resilience and long-term success. 

MORE DETAILS HERE

4 ways to help employees manage uncertainty

Chronic uncertainty can harm performance and well-being—these strategies can help 

leaders support their teams through times of change

LEARN MORE

https://www.fidelityworkplace.com/s/page-resource?cId=roth_catchup_requirement
http://events.fidelityworkplace.com/2026healthtoptrends/YFC
https://sponsor.fidelity.com/bin-public/06_PSW_Website/documents/FiduciaryCalendar.pdf?ccsource=em_B2B_W446783-27SEP23_yfc_oct2023_newsletter_9_more_important_dates_here_lnk
https://www.sipc.org/
https://events.fidelityworkplace.com/fidelityevents/YFC
https://sponsor.fidelity.com/pspublic/pca/psw/public/library/engageemployees/Financial_Wellness_EE_Engagement_Toolkit.html?ccsource=int_financial-wellness-employee-engagement-toolkit
https://www.fidelityworkplace.com/s/article/workforce-trends
https://www.fidelityworkplace.com/s/article/uncertainty-workforce
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