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2026 Workplace outlooks

We've done the in-depth data analysis so you
can stay ahead, our annual Workplace Outlook
report shines a spotlight on major themes in
employee benefit plan designs for 2026.

EXPLORE HERE »

SPECIAL WOMEN'’S Q4 2025 BUILDING
HISTORY MONTH 2026 FINANCIAL
PROGRAMMING FUTURES NOW
EXPLORE HERE » AVAILABLE

EXPLORE HERE »

Annual Enroliment Recap
An intuitive employee experience combined with top-notch support is how Fidelity
delivered a streamlined annual enrollment experience to our clients and their employees.

MORE INSIGHTS HERE »

The Tax deadline will be here soon Student loans & healthcare costs
Our TurboTax toolkit helps employees Rising healthcare costs and returning
confidently prepare and file their tax returns student loan payments are causing
with a special discount, and our tax employees to delay care, increasing
education resources provide clear, practical employer expenses. Addressing student
information. debt can boost health and lower costs.
EXPLORE HERE » LEARN MORE »

KEY DATES

2026 Fiduciary calendar
This simple calendar includes dates, deadlines, and important plan information.
Keep track of common tasks and deadlines at a glance for easy reference.
IMPORTANT DATES HERE )

@ Fidelity Subscribe to our In the
Loop webinar series

Join us as we unpack the latest
trends, from plan design to
employee wellness and beyond.

SUBSCRIBE HERE

Inthe Loop

Take your workplace benefits
thinking to the next level.

For plan sponsor and investment professional use only.

Unless otherwise expressly disclosed to you in writing, the information provided in this material is for educational
purposes only. Any viewpoints expressed by Fidelity are not intended to be used as a primary basis for your
investment decisions, are based on facts and circumstances at the point in time they are made, and are not
individualized or particularized to you, your plan, or your plan’s participants or beneficiaries. Accordingly, Fidelity
and its representatives are not acting in a fiduciary capacity, and nothing in this material constitutes impartial
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