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LEGISLATIVE AND REGULATORY

Reminder for 401(k) plans with long-term, part-time employees 

Beginning with the 2025 plan year, the eligibility service requirement will be two 

consecutive years.

LEARN MORE4

Legislative and Regulatory Spotlight Q3 2024

In case you missed it, here’s Fidelity’s newsletter highlighting the latest news on

SECURE 2.0, legislative insights, and other important updates.
LEARN MORE4

WEBINARS

In the Loop webinar series

Join us this month for several in-depth discussions on public policies across the 

industry. Key topics this month include the implications of the 2024 U.S. elections and 

navigating the state of student debt. 

October 15th: The 2024 U.S. Elections

October 30th: Navigating the State of Student Debt

REGISTER HERE4

Innovation in Managing Benefits Globally

Join us for a client panel webinar where we will explore interventions to help engage 

employees while managing costs across multiple geographies.

REGISTER HERE4

KEY DATES

2024-2025 Fiduciary Calendar

This simple calendar includes dates, deadlines, and important plan information. Keep 

track of common tasks and deadlines at a glance for easy reference.​

IMPORTANT DATES

1Making Work Work Better For Deskless Workers, Boston Consulting Group, 2022.

2Suzanne Blank. "Student Loan Update: Millions of Borrowers Aren't Paying" Newsweek, July 5, 2024.
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Build a thriving Workplace

Attracting and retaining talent continue 
to be top priorities, making it crucial for 
leaders to understand the evolving needs 
of today’s workforce. Leverage these 
insights to improve the well-being of your 
employees.

LEARN MORE4

Making work “work” for women

We’ve compiled eight actions you can 

take to support the women in your 

workplace and some resources focused 

on workplace well-being.

EXPLORE HERE4

Strategies for deskless workers

Deskless workers make up 70-80% the 

global workforce, making it a challenge to 

engage them.1 Learn how to support this 

workforce population.

LEARN MORE4

Employees need student debt assistance now

When the student debt payment pause ended in 2023, 20 million borrowers 

deferred their payments, increasing repayment difficulties.2 Employers can 

provide help.
LEARN MORE HERE4

https://sponsor.fidelity.com/pspublic/pca/psw/public/library/manageplans/long_part_time_ee_eligible_to_participate.html?ccsource=int_longterm-parttime-employees-may-now-be-eligible-to-participate-in-your-401k
https://sponsor.fidelity.com/bin-public/06_PSW_Website/documents/Q3_Legislative_Reg_Newsletter.pdf
http://events.fidelityworkplace.com/fidelityevents/OctYFC
https://app.livestorm.co/ben-3/innovation-in-managing-benefits-globally?s=024bd0eb-1970-4e73-af67-653116494750
https://sponsor.fidelity.com/bin-public/06_PSW_Website/documents/FiduciaryCalendar.pdf?ccsource=em_B2B_W446783-27SEP23_yfc_oct2023_newsletter_9_more_important_dates_here_lnk
https://www.sipc.org/
https://www.fidelityworkplace.com/s/thriving-workplace
https://www.fidelityworkplace.com/s/women-workforce
https://www.fidelityworkplace.com/s/article/deskless-workers
https://www.fidelityworkplace.com/s/studentdebt-programs
https://www.myfidelitysolutions.com/s/page-resource?cId=digital_advisor_onboarding_experience

	Slide 1

